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PHR Study Guide 2015: A
Comprehensive Retrospective and
Guide to HR Certification
Passing the Professional in Human Resources (PHR) exam is a
significant achievement, signifying a high level of competency in the
field of human resources. This article serves as a retrospective look
at a PHR study guide from 2015, examining its relevance in today's HR
landscape, while also offering insights into effective PHR exam
preparation strategies, regardless of the study materials used. We'll
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delve into relevant areas like HR law updates, exam content changes,
effective study techniques, and available resources.

Introduction: The Evolving Landscape of Human
Resources
The world of Human Resources is dynamic, constantly adapting to
evolving legal frameworks, technological advancements, and shifting
employee expectations. A PHR study guide from 2015, while potentially
offering a foundational understanding of HR principles, might not
fully encompass the recent changes and updates crucial for success in
the current examination. This article aims to bridge that gap,
providing context for understanding the older material and
highlighting the areas requiring additional focus for current PHR
candidates. This includes understanding the specific nuances of
employee relations, compensation and benefits, and HR technology.
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Benefits of Using (Even an Older) PHR Study
Guide
While a 2015 PHR study guide might not be completely up-to-date, it
can still offer several benefits:

Foundational Knowledge: The core principles of HR management
remain relatively constant. A 2015 guide provides a solid
foundation in areas like recruitment, employee relations,
performance management, and training and development. These
concepts are timeless, offering a valuable base for more modern
study materials.
Cost-Effective Resource: Older study guides can often be found at
discounted prices, making them an affordable supplement to more
recent materials. This is particularly beneficial for students on
a budget.
Conceptual Understanding: By reviewing an older guide, you
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develop a deeper conceptual understanding of HR processes. This
enables you to better grasp the "why" behind modern practices and
their evolution. Understanding the history and evolution of HR
processes is key.

Usage and Limitations of a 2015 PHR Study
Guide
A 2015 PHR study guide should not be your sole source of preparation.
The key limitations include:

Outdated Legal Information: Employment laws are frequently
updated. A 2015 guide will likely lack crucial updates to federal
and state laws impacting HR practices. You absolutely must
supplement with current legal resources. This is especially
critical for topics related to discrimination and harassment.
Technological Advancements: HR technology has evolved
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dramatically since 2015. The guide might not cover the latest
HRIS systems, talent management software, or data analytics
tools.
Shifting HR Trends: The focus areas and best practices within HR
have shifted. A 2015 guide might not address emerging trends like
remote work, gig economy management, or diversity, equity, and
inclusion (DE&I) initiatives.

Therefore, effectively using a 2015 PHR study guide requires
supplementing it with contemporary resources like:

SHRM (Society for Human Resource Management) website: SHRM is a
leading authority on HR best practices and provides up-to-date
resources and publications.
Current HR textbooks and journals: Consult recent academic
publications to stay abreast of current research and trends.
HR-focused online courses and webinars: Many platforms offer
updated courses addressing the current exam content.
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Effective Study Strategies for PHR Exam
Success (Regardless of Study Guide Age)
Regardless of whether you use a 2015 PHR study guide, successful
preparation hinges on effective study strategies. These include:

Create a Study Schedule: Develop a structured plan that allocates
sufficient time to each topic area.
Active Recall: Test yourself regularly using practice questions
and flashcards. Don't just passively read; actively engage with
the material.
Focus on Key Concepts: Understand the underlying principles of HR
management rather than memorizing isolated facts.
Use Multiple Resources: Don't rely solely on one resource.
Integrate information from various sources to create a
comprehensive understanding.
Simulate Exam Conditions: Take practice exams under timed
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conditions to build exam stamina and reduce test anxiety.

Conclusion: Navigating the PHR Exam with
Confidence
A 2015 PHR study guide can be a valuable resource, offering a
foundational understanding of HR principles. However, its limitations
must be acknowledged and addressed by supplementing it with current
information from reliable sources. Effective study strategies, coupled
with a commitment to continuous learning, are crucial for success in
the PHR exam. Remember, understanding the core concepts and adapting
to the evolving HR landscape is key to achieving your PHR
certification.

FAQ: Addressing Common Questions about PHR
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Exam Preparation
Q1: How much weight does the 2015 PHR study guide carry compared to
newer resources?

A1: A 2015 PHR study guide might provide a foundational understanding
of HR concepts, but it's severely limited regarding current
legislation, HR technology, and evolving trends. It should be viewed
as a supplementary resource at best, significantly overshadowed by
current, updated materials. Its contribution is mainly in basic
theory, not the detailed application required for the modern exam.

Q2: What are the most important topics to focus on for the current PHR
exam?

A2: While the exact weighting might vary slightly year to year,
critical areas consistently include employee relations, compensation
and benefits, recruitment and selection, and HR law. Furthermore,
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demonstrating proficiency in HR technology and data analytics is
increasingly vital.

Q3: Are there any free resources available to supplement a 2015 study
guide?

A3: Yes! SHRM offers many free articles and resources on their
website. Many reputable HR blogs and websites also provide valuable,
up-to-date information on relevant topics. However, always verify the
credibility and recency of the information you find.

Q4: How many practice questions should I aim to complete?

A4: There's no magic number, but the more practice questions you
complete, the better prepared you'll be. Aim for at least several
hundred questions across various topic areas. Focus on understanding
why answers are correct or incorrect, not just getting the right
answer.
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Q5: How can I manage test anxiety during the PHR exam?

A5: Practice under timed conditions, get sufficient sleep, and eat a
healthy meal before the exam. Deep breathing exercises and mindfulness
techniques can help manage anxiety.

Q6: What if I fail the PHR exam? Can I retake it?

A6: Yes, you can retake the PHR exam. Thoroughly analyze your
performance on the previous exam to identify areas needing improvement
and adjust your study strategy accordingly.

Q7: What are the career advantages of holding a PHR certification?

A7: PHR certification demonstrates your competence and expertise in
HR, enhancing your career prospects and earning potential. It's a
highly valued credential in the field, improving your marketability
and credibility.
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Q8: How long is the PHR certification valid?

A8: The PHR certification is valid for three years. To maintain
certification, you must recertify by earning continuing education
credits.

Navigating the Labyrinth: A Deep Dive into the
PHR Study Guide 2015
The year is 2015. You're starting a journey, a quest to gain a
Professional in Human Resources (PHR) certification. Before you lies a
formidable hurdle: the PHR study guide. This thorough document isn't
just a collection of facts; it's your compass through the complicated
world of HR principles. This article will act as your friend as we
investigate the contents and methods for successfully using the 2015
PHR study guide to accomplish your occupational goals.

The 2015 PHR study guide, unlike many manuals, isn't simply a passive
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repository of data. It's a active device that requires active
participation from the candidate. The content is structured around
essential HR functions, including recruiting, compensation,
advantages, workplace relations, and professional development. Each
part expands upon the preceding one, creating a coherent and logical
system for comprehending the subtleties of HR management.

One of the strengths of the 2015 PHR study guide is its emphasis on
hands-on use. It doesn't just show theoretical ideas; it provides
numerous illustrations and scenarios to exemplify how these principles
translate into practical situations. This applied approach is highly
useful for those who thrive through hands-on learning.

To enhance your use of the 2015 PHR study guide, consider these
techniques:

Create a study schedule: Divide the subject matter into
manageable segments and allocate particular intervals for study.



Phr Study Guide 2015

Phr Study Guide 2015
13

Regularity is crucial.
Active recall: Don't just lazily peruse the material. Actively
try to remember the data without consulting the guide. Use
flashcards or practice questions to solidify your understanding.
Seek out supplemental resources: The study guide should be your
principal reference, but enhancing it with other tools – such as
online lectures or sample exams – can significantly improve your
preparation.
Form a study group: Working with others can make the method more
fun and help you recognize areas where you need additional help.

The PHR study guide 2015 gave a strong foundation for achievement on
the PHR exam. By following these suggestions, you can raise your odds
of succeeding and launching a thriving career in HR. Remember, the
journey is challenging, but the reward – a PHR certification – is well
meriting the effort.

Frequently Asked Questions (FAQs):
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1. Q: Is the 2015 PHR study guide still relevant? A: While newer
editions exist, the core principles of HR remain relatively
unchanging. The 2015 guide can still provide a useful framework for
grasping the topic, though you should augment it with updates on
current regulations.

2. Q: How much time should I dedicate to studying? A: This depends on
your prior experience and learning style. However, a committed
endeavor of several periods is typically required.

3. Q: What are the optimal ways to train for the PHR exam? A: A
combination of reviewing the study guide, doing practice tests, and
participating in study groups is often the most efficient approach.

4. Q: Where can I find the 2015 PHR study guide? A: Sadly, the 2015
PHR study guide may be difficult to find immediately through
traditional channels. Checking online stores or contacting HRCI may be
required.
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